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NYSA and the ILA to implement its agreed-upon methodology and still come up with names on 
an emergency basis. The industry informed the Commission of this fact and of its intention to 
supply the names of individuals who had over the years inquired of job openings on the 
waterfront at the New York locals with passenger terminals within their jurisdiction. 

During discussions between NYSA and the Waterfront Commission there was an 
understanding between the Commission and NY SA as to how the ILAINYSA pool was to be 
selected. The Commission was advised that the ILAINYSA pool would be primarily filled with 
"union referrals" and that these individuals were to be given a "free-pass" on this go round. But 
it was also agreed that any future applications of the pooling methodology would be handled 
through bona fide recruiting and screening. For the Commission to state otherwise now is to go 
back on its agreement. 

During these meetings, it was also pointed out that the locals simply did not trust the 
Commission to live up to its word and believed that only the Commission candidates would be 
approved for inclusion in the longshore register. Indeed, it was also noted that it would 
undermine the spirit of cooperation if the Waterfront Commission's candidates were approved to 
work, while the so-called industry candidates had their applications put on hold. 

It appears the locals' concerns were well founded. Despite its earlier agreement, the 
Commission now takes the position that it cannot approve the eight prequalified industry 
applicants due to the fact that they are all white. This is troubling for two reasons. First, as 
previously mentioned, the Commission simply is not living up to its agreement. It is this type of 
approach that makes it difficult to work with the Commission on any matter. Second, even if 
these eight individuals were admitted for employment on a temporary basis, the racial and ethnic 
composition of the total pool of applicants would more than mirror the community at large. 

The Commission's flip-flop tactic hardly breeds trust and confidence in the 
Commission's willingness to work with NYSA and ILA. As a result, NYSA and ILA have 
decided to take matters into their own hands. The NYSA-ILA Contract Board has agreed to a 
new hiring plan that gives preference to those who fought for our country in Iraq or Afghanistan. 
51 % of all new job openings will be filled by veterans returning from the wars in Iraq and 
Afghanistan; the remaining openings will be made available to union referrals. If the number of 
such veterans applying for waterfront jobs is insufficient to meet the 51 % goal, then veterans 
who fought in the Gulf War shall also be eligible for the preference. Each employer-member of 
NYSA shall make a good faith effort to assure that the percentages of African Americans and 
Hispanics (of any race) in the complement of applicants selected and sponsored by the employer 
member at each of its terminals are reasonably close to the percentages of such minority groups 
reflected in the 2010 United States Census Bureau statistics for the New York-New Jersey-Long 
Island, NY-NJ-PA Metropolitan Area. In attempting to obtain the required percentages, an 
employer member may exceed the 51 % goal. This hiring methodology fully complies with 
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federal and state antidiscrimination laws. Section 5-p does not authorize the Waterfront 
Commission to usurp the rights of the industry to implement a collectively-bargained method of 
selection of new employees that comports with the anti-discrimination laws. 

Harold J. Daggett, President 
International Longshoremen's 

Association, AFL-CIO 
5000 West Side Avenue, 1st Floor 
North Bergen, NJ 07047 

Ene. 

Very trul y yours, 

Joseph Curto, President 
New York Shipping Association, Inc. 
New York Shipping Association, Inc. 
333 Thornall Street, Suite 3A 
Edison, New Jersey 08837 

Cochairman of the 
NYSA-ILA Contract Board 

cc: Kevin Marrinan, Esq., Marrinan & Mazzola Mardon, P.C., by email 
Donato Caruso, Esq., The Larnbos Firm, LLP, by email 
Hon. Milton Mollen, by regular mail 
Zachary Carter, Esq., by regular mail 
Commissioner Ronald Goldstock, by email 
Commissioner Jan Gilhooly, by email 
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QT·P3 Race and Hispanic or Latino Origin: 2010 

2010 Census Summary File 1 

NOTE· For information on confidenliafily protecfion. nonsampling error, and definitions, see hup:/,WWw ,censuS .goviprodlcen2010ldOC(SI1 odl 

Geography: New York-Northern New Jorsey-Long Island, NY·NJ·PA Metro Area (part): New York 

Subject 
,. i 

Number Percent 
RACE 

Tolal population 12.368.525] '00.01 
One race 11.934,9261 96.5i 
While 6,746,4511 54.5/ 
Black or Atrican American 2.526,3091 20.4, 

Amencan Indian and Alaska Nativo 71, 1141 0.6 
American Indian, specified 1'1 

24.5251 0.2 
Alaska Native, specifiedl1) 115 0.0 
Both American Indian and Alaska Native, specified 

46,46:1 

0.0 
I" 

American Indian or Alaska Nalive, nol speci fied 0.4 
Asian 1.264,5t7! 

10j 
Native Ha ..... aiian and Other Pacific Islander 6,5301 0.1 
Some Olher Race ',320,0051 10.7[ 

Two or More Races 433,5991 3~ 
Two races wilh Some Other Race 203.406! 1.6i 
Two races without Some Other Race 198,254/ ,.~ 
Three or more races with Some Other Race 13.250 0'1 Three or more races without Some Other Race 18.689 0 .2 

HISPANIC OR LATINO i 
T alaI Population , 2,368,5251 100~ 
HispaniC or La/ino (Of any race) 3.045.1461 24 .6/ 

Medean 395,9021 3.2 
Puerto Rican 870.471 i 7.01 

CuDan 57,4071 0.5 

Other HispaniC or Larina (21 1.721.366/ 13.9 

Not Hispanic or LaHno 

'::1 
75.4 

RACE AND HISPANIC OA LATINO 

Total pupulalion 100. 

One race 11.934,926 96.5 
Hispanic or Latino 2,817.883 22. 
Not HispanIC or latina 9,117.043 73~ Two or More Races 433.5~ 3. 

Hispanic or La/Ina 227,263 1.8 

Not Hispanic or talmo 206,336 1.7 

X Not applicable. 
PI ' American Indian. specified" Includes people who provided a speCific American Indian tribe. such as Navajo or alackleel. 'Alaska Native. specified" 
includes people who provided a specific Alaska Nafive group, Sl.Ich as Inupial or Yup·ik. 
IZI ff"1 is calegory is comprised 01 people whose origins are from the Dominican Republic . Spain . and Spamsh·speaking Cenlral or Soulh American 
COUf"llries. It also includes general origin responses such as 'lalrno' or 'Hispanic.' 
Soutce : U.S. Census Buteau. 2010 Census. 
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